PROVISION 
ISSUING “PROVISIONS ON THE CONDITIONS OF HEALTH FOR THOSE WHO ARE IN DIRECT CONTACT DURING PACKAGED AVAILABLE FOOD PROCESSING AND INSTANT FOOD BUSINESS”
(Issued together with Decision No.21 /2007/QD-BYT dated March 12, 2007 of Minister of Health)

Chapter 1:
GENERAL PROVISIONS
Article 1. Scope of governing and application subjects
1. These provisions prescribe the conditions of health forced to apply to all persons in direct contact during the processing in the packaged available food processing establishments with high-risk, food service establishments, catering establishments (collectively call as the food trading establishments). 
2. Subjects of application
a) Employees who directly participate in production and sales of food in the territory of Vietnam in the food trading establishments.
b) All organizations and individuals that are owners of the establishments using employees and the workers who do business independently.
Article 2. Interpretation of terms
In these provisions, the terms below are construed as follows:
1. The condition of health is the status that employees are not infected or not gotten infectious disease carrying pathogens that can contaminate food, cause unsafe for the product and possibly consumers.
2. Employees are those who are or will work directly in the food processing line, line of food service.
3. The employees who directly trade independently are those who direct process and sell food for instant eating (no packing or simply packed) or those who re-buy for direct selling food for instant eating.
4. People who carry micro-germ are those who have not got clinical symptoms of intestinal disease but carrying bacteria causing disease and can be a source of infection to humans and the environment, including food.
5. Infectious diseases are clinical manifestations of the disease carrying infectious agents that can spread germs to human through digestion as provided for in Clause 3 and 6, Article 3 of these Provisions. 
Chapter 2:
CONDITIONS OF HEALTH OF EMPLOYEES
Article 3. The list of diseases or infectious diseases that workers are not allowed to direct contact during processing of packaged available food, trading instant food 
1. Tuberculosis evolved but has not been treated;
2. Diarrheal diseases: cholera, dysentery, typhoid;
3. The stress incotinence, fecal incontinence (bladder sphincter dysfunction, anal), diarrhea; 
4. Viral hepatitis (hepatitis of virus A, E);
5. Acute respiratory infections;
6. Skin lesions infected;
7. Healthy people carrying micro-germs.
Article 4. Requirements of examining health for workers
1. The employees must be medical examination prior to recruitment, periodic medical examination and shall be administered by the state in accordance with provisions of the Labor Code and other concerned legal documents. 
2. Annually, the employer must organize examination and fecal tests to find healthy people carrying micro-germs for workers exposed during food processing at least once every 6 months for establishments processing fresh milk and other business establishments of food services, catering service; at least once a year for the food business establishments prescribed in Clause 1, Article 1. 
3. The employers may only assign people not gotten diseases or infections defined in Article 3 of these Provisions to work in the positions in direct contact with food processing equipment and raw materials, semi-finished products and finished products that have not been packaged in the process of production, trade of food. Based on the results of medical examination, basis medical facilities or employers arrange the work accordingly.
4. The recruitment examination, periodic medical examination is done under the provisions of the Labor Code and other concerned legal documents and presided over to organize medical examination for those who direct produce, process, serve at the establishments of production, trade of food in the area as assigned management by the Center for Preventive Medicine of provinces and cities under central authority. 
5. The test for healthy people carrying micro-germs is performed at the Center for Preventive Medicine at provincial line, district line, or provincial hospitals and is managed by the Law on Protection of People's Health and the provisions in this document. 
6. Records managing health of employees include:
a) Book monitoring fecal test results to find the healthy people carrying micro-germs for those who direct contact with food (By Form in Appendix 1 attached to this Decision). 
b) Slip of fecal test results to find the healthy people carrying micro-germs.
c) Book monitoring list of diseases or infectious diseases (By Form in Appendix 2 attached to this Decision).
7. During the periodic health examination, test stool to find healthy people carrying micro-germs, the employees shall be entitled the benefits as prescribed by law or labor contract agreed upon.

Chapter 3:
RESPONSIBILITIES OF OBJECTS
Article 5. Responsibilities of employees
1. To conduct the recruitment examination, fully participate in the periodical medical examination as prescribed by the Labor Code and test stool to find healthy people carrying micro-germs under the provisions of this Regulation; 
2. To keep their personal hygiene as required in Article 1 of Decision No.39/2005/QD-BYT dated November 28, 2005 of the Minister of Health regulating on the general hygiene conditions for food production establishments; 
3. When getting the diseases of list specified in Article 3 of these Provisions, the employees must voluntarily report to the employers for temporary leave or temporary transfer to other jobs that do not direct contact with food until treated completely. 
Article 6. Responsibilities of employers
1. To plan examination and test stool to find healthy people carrying micro-germs, at least once a year in the annual plan; active contact with the preventive Medicine Centers, district hospitals and similar levels of grade III or above to implement this annual plan. 
2. To bear all expenses for the fecal test to find healthy people carrying micro-germs for employees.
3. Annually report on the monitoring and management of health conditions of employees for medical agencies assigned to certify the establishment of eligibility for hygiene and food safety or when inspecting, examining periodically.
4. Anyone at any time of getting acute illness, or there are open wounds that may affect product safety must report for not being assigned directly to participate in trading food.
5. When employees getting diseases of the list specified in Article 3 of these Provisions shall be transferred to another positions not in direct contact with food until treated completely. 
6. To make health management records for employees as prescribed in Clause 6, Article 4 of these Provisions.
Article 7. Responsibilities of the Medical Agencies
1. Minister of Health assigns Director of Vietnam Food Administration to take responsibility for guiding the implementation of these Provisions. 
2. The Departments of Health, Branches’ medical agencies are responsible for organizing implementation and guiding the subordinate competent medical authorities to examine, monitor the food businesses establishments to implement these Provisions. 
3. Centers for Preventive Medicine of provincial line are responsible for coordination and direction for the professional skill for the Preventive Medicine Centers of district line to conduct the management of health conditions of employees in the food business establishment decentralized management. 
4. Preventive Medicine Centers of district line are responsible for coordination and direction for the professional skill for health stations of commune line to inspect the health conditions of employees in the food business establishments decentralized management.
5. Superior competent medical authorities have jurisdiction over the irregular revision or inspection of the implementation of these provisions at the establishments manufacturing, trading food allocated to the subordinate competent medical authorities for examination, monitoring.
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APPENDIX I
(Issued together with Decision No.21 /2007/QD-BYT dated March 12, 2007 of Minister of Health)
SOCIALIST REPUBLIC OF VIETNAM 
Independence - Freedom – Happiness
--------------------------------------
BOOK MONITORING FECAL TEST RESULTS OF EMPLOYEES 
	No.
	Full name
	Former positions 
	Time of test 
	New positions
	Time of transferring position
	Note

	
	
	
	Negative
	Positive
	
	
	

	1
	Nguyen Van A
	Mixing
	
	11/5/2006
	Watchman
	12/5/2006
	

	2
	Nguyen Van B
	Packing
	-
	
	
	
	

	3
	
	
	
	
	
	
	

	4
	
	
	
	
	
	
	

	5
	
	
	
	
	
	
	


 
………,Date…… month …….. year………


(Signature of manager of health)

APPENDIX II
(Issued together with Decision No.21 /2007/QD-BYT dated March 12, 2007 of Minister of Health)
SOCIALIST REPUBLIC OF VIETNAM 
Independence - Freedom - Happiness
--------------------------------------
BOOK MONITORING THE LIST OF DISEASES AND/OR INFECTIOUS DISEASES OF EMPLOYEES 
	No.
	Full name
	Former positions 
	Diseases and/or Infectious Diseases
	Time of getting disease 
	New positions
	Time of transferring position
	Note

	1
	Nguyen Van A
	Mixing
	Tuberculosis evolved but has not been treated
	12/4/2006
	Storekeeper
	12/5/2006
	01 month in hospital

	2
	
	
	
	
	
	
	

	3
	
	
	
	
	
	
	

	4
	
	
	
	
	
	
	

	5
	
	
	
	
	
	
	


 
………, Date…… month …….. year………


(Signature of medical examiner)
 

PAGE  

